


THE COMMUNITY

Known as the “City of Homes and Beaches,” Alameda (pop. 
75,126) is a 10.6 square mile urban island city located in the 
middle of beautiful San Francisco Bay. With easy access to 

all of the amenities of the Bay Area, Alameda is seven miles east of 
San Francisco and less than one mile west of Oakland, just a short 
drive north of the Oakland International Airport.

Alameda was founded in 1853, originally containing three small 
settlements on a peninsula off of modern-day Oakland. With the 
City quickly growing as an industrial center, a canal was dredged 
between Alameda and Oakland in 1902, creating a more efficient 
shipping system and making the City into the island it is today.

Famous for its beautiful Victorian architecture, Alameda is 
characterized by its small town feel with amenities suited to 
a much larger city. Money Magazine rates the City favorably 
compared to the “best places to live” in the United States; it has 
a high median family income, a large number of educational 
institutions nearby, a generous selection of restaurants, great 
libraries, excellent air quality, and a year-round mild Mediterranean 
climate.

One of only 21 cities throughout the nation designated as a 
Coast Guard City, Alameda is also home to a wide variety of other 
attractions. Located at Alameda Point along Monarch Street, Spirits 
Alley is a cluster of artisan distilleries and tasting rooms set among 
historic buildings and oversized hangars with stunning panoramic 
views of the San Francisco city skyline. Crown Memorial State 
Beach offers sun, sand, and surf and is popular with windsurfers 
and kiteboarders, while the Chuck Corica Golf Complex features 
two 18-hole championship golf courses and one nine-hole 
executive course. Theaters, playhouses, art galleries, numerous 
shopping and dining options, and a variety of museums, including 
national historic landmark the USS Hornet, round out the City’s 
many charms.

To learn more about this beautiful island community 
and all it has to offer, visit alamedaca.gov.

CITY GOVERNMENT

In 1916, Alameda became a charter city and one of six cities 
that were the first in California to adopt the Council-Manager 
form of government. The five-member City Council is elected 

at-large on a non-partisan basis. Councilmembers serve staggered 
four-year terms, with two members elected every two years. 
The Mayor is directly elected to a four-year term; the Mayor and 
Councilmembers are all elected at-large and subject to a two-term 
limit. The City Auditor and City Treasurer are also elected. The City 
Council appoints the City Manager, City Attorney and City Clerk.

Jill Keimach has served as Alameda’s City Manager since March 
2016. She previously served as the Town Manager of Moraga, 
California for five years after leading the City of Fremont’s 
Community Development Department for a number of years. Jill’s 
work in the Bay Area also includes service with the Association 
of Bay Area Governments and the Bay Area Rapid Transit District. 
Her municipal experience extends to Walnut Creek and El Cerrito, 
California; Wilmette, Illinois; and smaller cities in the state of New 
Hampshire. Jill received her Bachelor’s degree in Architecture 
and her Master’s degree in City and Regional Planning from the 
University of California at Berkeley.

Alameda is committed to the organizational core values 
of innovation, integrity, professionalism, flexibility, and 
responsiveness. The City provides a broad range of services 
including police and fire protection; construction and 
maintenance of streets, parks, storm drains and other 
infrastructure; an electric municipal utility; recreational and cultural 
activities; and general government and administrative support 
services. Some major public services delivered within the City’s 
boundaries, including water, wastewater, education, regional parks, 
and public transportation are provided by franchises or other 
governmental agencies.

Alameda operates on a total Fiscal Year 2017-18 budget of $209.3 
million ($85.5 million General Fund). Major revenue sources include 
property and sales taxes, utility users and franchise taxes, transfer 
and vehicle taxes, and hotel taxes. City operations are supported 
by 433.75 FTE, excluding Alameda Municipal Power.

Mission Statement
The City of Alameda’s mission is to support the 

maintenance of a community where people can live, 
work, and play in a sustainable urban environment 

that is safe, vibrant, and aesthetically pleasing.

 

FIRE DEPARTMENT

The Alameda Fire Department is comprised of dedicated 
professionals committed to the Department’s mission to 
mitigate the impact of hazardous situations on life, property 

and the environment through effective response, prevention and 
preparedness programs. The Fire Chief provides leadership and 
support for the efficient delivery of these services through six 
divisions: Administration, Operations (including Water Rescue), 
Emergency Medical Services, Training, Disaster Preparedness, and 
Fire Prevention. 



THE IDEAL CANDIDATE

The City of Alameda is seeking a strong and progressive leader 
to serve as its next Fire Chief. The ideal candidate will display 
a leadership style that reflects a contemporary understanding 

and approach to the evolving nature of the fire service. He/she will 
be an exceptional critical thinker and innovative problem solver who 
is not afraid to pursue new ventures. The individual selected must be 
committed to keeping the Department on the industry forefront and 
helping to advance the profession overall.

Dedicated to strengthening leadership capacity at all levels, the 
individual selected will convey a notable passion for succession 
planning and be an advocate for training and ongoing professional 
development. A leader who exhibits high emotional intelligence, 
the ideal candidate will have a history of fostering an organizational 
culture characterized by mutual respect and trust. With a high degree 
of political astuteness, he/she will seek to understand the AFD’s 
history and current culture, while striving to maximize inclusivity and 
adherence to best practices. Previous success with increasing gender 
and ethnic diversity within a department will be considered favorably.

The individual selected will be known for his/her empowering 
leadership style along with a high level of professionalism. Driven 
by public servant heart rather than ego, he/she will approach labor 
relations with a strong partnership mindset that is based on mutual 
interests with delivering superior services to the community being 
paramount. Extensive familiarity with interpreting labor agreements 
will be expected. 

The ideal candidate will be an effective and articulate communicator 
who recognizes the value of ongoing internal and external 
communications. To that end, this professional must be highly 
community oriented and supportive of the department’s extensive 
involvement and presence in the community. To be successful in 
Alameda, it is important for the new chief to embrace the importance 
of messaging, community engagement, and relationship building.

With a reputation for being an outstanding team player, the ideal 
candidate will be proactive about establishing productive working 
relationships with fellow city departments. The proven ability to 
maintain excellent working relationships with the City Manager/Chief 
Executive’s office and elected officials will also be carefully evaluated.

The ideal candidate will offer strong operational experience along 
with extraordinary administrative depth. Strengthened by superior 
analytical abilities, he/she will display impressive fiscal acumen 
supported by a sophisticated understanding of the business aspects 
of the fire service. Substantial knowledge regarding the diverse 
utilization of data in a contemporary fire service model will be 
expected.

Out of 111 Fire Department positions, 104 are sworn personnel 
who work out of four strategically located fire stations, staffing 
four fire engines, two fire trucks, and three ambulances 24 hours 
per day, 365 days a year. In addition to responding to emergency 
and non-emergency calls for service, Department members 
perform community outreach and education, provide fire and 
life safety consultation on new construction projects and review 
construction project plans for compliance with City and State 
fire codes, and work to ensure that the City and its residents are 
substantially prepared for a disaster or major emergency. Alameda 
Fire also provides quality assurance and control for emergency 
medical first responder and ambulance transport services 
and performs essential manipulative, didactic and proficiency 
instruction for current personnel, including running its own 
Firefighter Recruit Academy.

Alameda Fire has identified the following goals for Fiscal Year 2017-18:

• Protect and preserve the lives and property of Alameda’s 
residents and business community during emergencies

• Develop and implement strategies to navigate economic 
challenges and to sustain viable fire and emergency medical 
services

• Enhance efficient service delivery using new technology, 
improved training methods, and regional and community 
partnerships

• Analyze and develop solutions to enhance emergency medical 
service delivery within the City

• Support a culture of personnel safety while working in 
hazardous environments.

In addition to the above, priorities for the new fiscal year also 
include rebuilding the Department’s Fire Prevention Division. The 
Fire Prevention Division was reinstated in June 2017 after having 
been eliminated in 2009

The Alameda Fire Department (AFD) has an annual budget of 
$33.6 million. The Department proactively pursues grant funding 
to supplement critical service needs and maintains a robust capital 
replacement program. The Department’s Fire Grants program is 
responsible for the administration of received public and private 
grant funding, which is estimated at $2.1 million over the last two 
fiscal years. These funds have enabled the Department to increase 
suppression staffing using SAFER funding, implement a successful 
pilot Community Paramedicine Program, advance a Housing 
Safety Program, and continue implementation of the Community 
Emergency Response Team (CERT) program.



Any combination equivalent to education and experience 
that provides the required knowledge, abilities, and skills will 
be considered. The ideal candidate will possess a minimum of 
five (5) years of command level experience and a Bachelor’s 
degree. Experience serving a Bay Area local government entity is 
highly desirable. A Master’s degree in a relevant discipline is also 
preferred.

COMPENSATION & BENEFITS
Salary range $203,536 - $247,400. Salary is supplemented by an 
attractive benefits package that includes but is not limited to:

CalPERS Retirement: Membership in CalPERS Safety Plan (Classic 
members enrolled in 3% at 50 and New members enrolled in 2.7% at 
57).

Health Insurance: City contributes up to $2,397 per month for 
family coverage. Employees with outside coverage may waive 
coverage and receive $230 per month cash back.

Dental Insurance: City paid.

Vision Plan: available through VSP.

Flexible Spending Plan: Employees may elect to contribute pre-tax 
deductions to an IRS Section 125 plan for eligible medical expenses.

Vacation Leave: 3 weeks + additional time accrued annually; accrual 
rate dependent on years of service. Credit for previous years of service 
may be considered.

Sick Leave: 1 day per month.

Holidays: 10 days annually + 3.5 floating holidays.

Administrative Leave: One week of leave per fiscal year.

Uniform Allowance: $1,150 per fiscal year.

Life Insurance: City paid $100,000 policy. Supplemental employee-
paid life insurance is available up to $500,000.

Retiree Health: employer contribution of $128 per month. Upon 
retirement with at least ten years of service, the City shall contribute 
up to the single-party rate for either the Kaiser or Blue Shield Bay Area 
health plans (whichever plan is chosen by the employee).

Long Term Disability: City-paid coverage is provided.

Deferred Compensation: Voluntary; city currently offers three plans 
(ICMA-RC, CalPERS, and Nationwide).

Vehicle: public safety vehicle provided.

APPLICATION &
SELECTION PROCESS

The closing date for this recruitment is midnight, Sunday, 
August 6, 2017. To be considered for this opportunity, upload 
cover letter, resume and a list of six professional references 

using the “Apply Now” feature at www.tbcrecruiting.com.

Teri Black • 424.296.3111
Bradley Wardle • 650.450.3299
TERI BLACK & COMPANY, LLC

www.tbcrecruiting.com

Following the August 6th closing date, resumes will be screened 
in relation to the criteria articulated in this brochure. Applicants 
with the most relevant qualifications will immediately be granted 
preliminary interviews by the consultants. Candidates deemed 
to be the best qualified will be invited to interview in Alameda 
in August. The City Manager anticipates making an appointment 
following the completion of negotiations and public safety 
background and reference checks. Please note that references will 
not be contacted until the end of the process and, at that time, will 
be done so in close coordination with the candidate impacted.


